
Chief of Police – Grand Meadow, MN 
 
Job Type Full-Time     Department  Police 
Salary  $65,000.00 - $79,000.00 per year  Location  200 2nd St SE 
           Grand Meadow, MN 55936 
 
 
DESCRIPTION 

• The City of Grand Meadow Chief of Police directs and manages the operations of the Grand Meadow Police 
Department.  The Chief of Police is responsible for leading, managing, and administering the Grand 
Meadow Police Department in alignment with local, state, and federal laws. This role ensures the safety and 
security of Grand Meadow’s residents through strategic planning, supervision, and professional law 
enforcement practices. The Chief reports directly to the City Administrator and works collaboratively with city 
leadership to uphold public safety and community trust. 

 
ESSENTIAL DUTIES 

• The Chief of Police will oversee all operations of the Police Department, including patrol, investigations, and 
community engagement.  

• Develops and implements departmental policies and procedures that align with city goals and legal 
standards. 

• Supervises and supports police personnel, which includes one full-time and two part-time patrol officers, and 
coordinates departmental activities to ensure efficient and effective service delivery. 

• Assigns daily, weekly, or monthly patrol and police service assignments as directed by complaints or 
community needs and observations. 

• Perform employee reviews and direction as needed.  Monitor and evaluate the efficiency and effectiveness 
of service delivery methods and procedures. 

• Oversee, participate in the development of, and provide recommendations for the Police Department’s 
annual budget.  Evaluate and monitor funding for staffing, equipment, materials, and supplies.  Prepare and 
present the monthly financial statements to the City Council.  Attend Council meetings and follow up on 
action items as needed. 

• Research, interpret, and prepare all departmental policies, procedures, and regulations.  Recommend to the 
City Administrator the adoption of ordinances, resolutions, and policies that consider the City’s best interests 
and conform to accepted best management practices.  Ensure all documentation is current and up to date. 

• Provide or coordinate staff training, work with staff to identify and resolve problems. 
• As a liaison between the department and the community, the Chief will foster positive relationships with 

residents, schools, and local organizations. A key aspect of the role includes collaborating with school 
principals, superintendents, teachers, and students to promote a safe and supportive learning environment.  

• Builds and maintains partnerships with local, state and federal law enforcement agencies, the community, 
and related organizations. 

• Assist the City Administrator with strategic and long-range planning for the department to achieve the best 
outcomes for the City.  Participate in planning efforts, monitor pending legislation for impact on the City, and 
assist in compliance with any new legislation. 

• Represent the department at city meetings and public events, reinforcing the department’s commitment to 
transparency and community partnership. 

• Responds to after-hours emergencies when requested. 
 
REQUIRED SKILLS AND ABILITIES 

• Strong oral and written communication skills. 
• Have a full understanding of duties and responsibilities of a patrol officer and an understanding of what a 

patrol officer experiences on a day-to-day basis by remaining current with trends in policing that occur 
locally, in the state, and nationally. 

• Strong community outreach skills (i.e., business owners, residents, schools, churches, non-profit 
organizations, etc.). 

• Ability to conduct training for police officers. 
• Computer skills based on departmental functions 
• Knowledge and expert level of skill in using firearms and other essential equipment 
• Detailed knowledge of laws and regulations governing police conduct and procedures. 



 
EDUCATION AND EXPERIENCE 

• The ideal candidate will hold a bachelor’s degree and have at least five years of law enforcement experience 
or possess a minimum of a two-year degree in law enforcement with equivalent professional experience. 
 

PHYSICAL REQUIREMENTS 
• Must be able to meet the physical requirements of a patrol officer. In addition, tasks require the ability to 

exert light physical effort usually involving some lifting, carrying, pushing and/or pulling of objects and 
materials (up to 50 pounds). Usually involves some climbing, balancing, stooping, kneeling, crouching, 
crawling, walking or standing. Tasks may involve extended periods of standing. Tasks may involve extended 
periods of time at a keyboard or workstation or in all weather and human-related conditions. Police services 
provided and response to a variety of incidents may be hazardous. 

 
LICENSES / CERTIFICATES 

• Possession of a valid driver’s license. 
• Minnesota P.O.S.T. certification as a full-time police officer  

HOW TO APPLY 
• Email resume and cover letter to cityadministrator@cityofgrandmeadow.com or mail to James Christian – 

City Administrator, PO Box 38, Grand Meadow, MN 55936.  Applications accepted until 2/17/2026.  All 
applicants will receive consideration for employment without regard to race, color, religion, gender, gender 
identity or expression, sexual orientation, national origin, genetics, disability, age, or veteran status. 

 
BENEFITS 

• Public Employees Retirement Association (PERA) Police pension 
• Paid vacation leave 
• Paid personal leave 
• Paid sick leave 
• 12 paid holidays 
• Health insurance and life insurance are available 

 
BASE SALARY 

• Base starting salary range of $65,000.00 - $79,000.00 depending on qualifications.  The Police Chief is 
classified as Exempt (Executive and Administrative) in accordance with the Fair Labor Standards Act and as 
such is not entitled to overtime pay.  

 
GENERAL 

• This job description does not constitute an employment contract between the employer and the employee 
and is subject to change by the employer as the needs of the employer and requirements of the job change. 

 
 
AGENCY      ADDRESS 
City of Grand Meadow     113 Main St N, PO Box 38, Grand Meadow, MN 55936 
 
 
HOW TO APPLY 
Email to cityadministrator@cityofgrandmeadow.com 
Mail to or drop off at 113 Main St N, PO Box 38, Grand Meadow, MN 55936 
 

mailto:cityadministrator@cityofgrandmeadow.com

